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ACT  6699   3 Contemporary Issues in Account-
ing 

LAW   6600   3 Business Law for Accountants 
 
Information Systems Option Courses: 
IS  6672 3 Information Systems and Business 

Strategy 
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Required Prerequisite Course 
EMBA  5501 3 Survey of Business Concepts 
 
Required Core Courses 
ACT  6691 3 Managerial Accounting 
EMBA  6611 3 Business Strategy 
EMBA  6631 3 Managerial Finance 
EMBA  6661 3 Strategic Marketing Management 
EMBA  6671 3 Organizational Behavior 
EMBA  6674 3 Ethics in Business 
 
Required in all concentrations other than Accounting 
EMBA  6642 3 Quantitative Methods for Business 
EMBA  6651 3 Managerial Economics 
IS  6679 3 Management Information Systems 
 
Professional Concentrations: 
Accounting Concentration: 
ACT  6692  3 Advanced Accounting Problems 
ACT  6694  3 Income Tax Research 
ACT  6695  3 Accounting Research and Com-

munication 
ACT  6698 3 Advanced Auditing 
ACT  6699 3 Advanced Accounting Theory 
LAW 6600 3 Business Law for Accountants 
 
Criminal Justice Concentration: 
CJ  6620 3 Current Trends In Criminal Law 
CJ  6624 3 Court Administration 
CJ  6625 3 Specialized Study (in the Admini-

stration of Criminal Justice) 
 
General Management Concentration: 
EMBA  6603 3 Human Resource Management 
EMBA  6625 3 Specialized Study in Business 

(with a Management focus) 
EMBA  6673 3 Operations Management  
 
Healthcare Management Concentration: 
EMBA  6603 3 Human Resource Management 
EMBA  6625 3 Specialized Study in Business 

(with a Healthcare Management 
focus) 

HSA  6880 3 Health Services Administration 
and Policy 

 
Information Systems Concentration: 
IS  6672 3 Information Systems and Business 

Strategy 
IS  6674  3 Information Systems Management 
IS  6676 3 E-Commerce For Global Business 
 
There are no cross-listings with other Troy graduate degree pro-
grams for this program. All transfer credits must go through 
normal academic approval procedures. All authorizations for  
EMBA students to be a transient student at another institution 

must be approved before the course is attempted.  Professional 
military education courses are not accepted for credit in the 
EMBA program. 
 

  MASTER OF SCIENCE                     
IN HUMAN RESOURCE      

MANAGEMENT (MSHRM) 
 

MASTER OF SCIENCE IN  
HUMAN RESOURCE MANAGEMENT 

 PROGRAM (MSHRM) 
The Master of Science in Human Resource Management 

(MSHRM) is a specialized professional program designed to 
offer the student an opportunity to obtain proficiency in contem-
porary human resource management concepts, activities, and 
skills, particularly as they are applied to developing and execut-
ing human resource management systems in support of strategic 
organizational objectives. As a result of successfully completing 
the MSHRM program, graduates should improve their ability to 
apply problem-solving skills to designing human resource man-
agement systems that fit the strategic objectives of organizations 
and to use written and verbal communication skills effectively to 
communicate the results of their problem-solving analyses and 
recommendations. 

 
PREREQUISITE REQUIREMENTS 

Candidates for admission must have a baccalaureate degree 
in any subject area from a regionally accredited college or uni-
versity. The MSHRM degree program requires no prerequisite 
courses; however, MGT 6600, Advanced Concepts and Topics 
in Management, must be taken for graduate credit if the student 
does not have an undergraduate major in business. If the student 
has an undergraduate major in businessD
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6. A letter of recommendation is required with all applications 
for the MSHRM program. The letter should address the 
individual’s potential for success in the MSHRM program, 
his/her professional, managerial or administrative experi-
ence, as well as his/her written and oral communication 
skills. 

 
Conditional Admission 

Students not satisfying the minimum graduate admission 
test score and GPA requirements for unconditional admis-
sion may be conditionally admitted to the program. After 
the student completes the first three graduate (6000 level) 
courses with a ‘‘B’’ or better average, the student will be 
granted unconditional admission. Students not satisfying 
conditional admission requirements will be dropped from 
the program for one calendar year, after which time the 
student must petition for readmission. A letter of recom-
mendation is required with all applications for the MSHRM 
program. The individual’s potential for success in the 
MSHRM program as well as his/her written and oral com-
munication skills should be addressed. 

 
CURRICULUM 

All courses offer three semester hours credit except HRM 
6625, 6626, and 6627. 
 
TRANSFER CREDIT 

A maximum of four courses (12 semester hours) taken at 
another regionally accredited institution, each with a grade of 
"B" or better, can be applied toward the degree. These courses 
must be comparable in catalog description to Troy courses and 
approved by the appropriate dean/ associate dean /department 
chair. 
 
ADMISSION TO CANDIDACY 

To be admitted to candidacy, students must have a 3.0 GPA 
on all work attempted. 

Unconditionally admitted graduate students may apply for 
admission to candidacy after completing six semester graduate 
hours and requirements as outlined for the specific degree pro-
gram. A student will be admitted to candidacy the term follow-
ing completion of 12 semester hours. 
 
DEGREE REQUIREMENTS 

All graduates from the MSHRM program must successfully 
complete a nine-course core including Business Research De-
sign,  Legal Environment of Employment Decisions, Staffing, 
Advanced Concepts and Topics in Management, Training and 
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"D" or "F" in an elective course, the course may be retaken or 
another elective taken in its place. 
 

The MSM degree offers seven, 36-semester hour options: 
Human Resource Management, Leadership and Organizational 
Effectiveness, Information Systems, International Management, 
and Healthcare Management. The MSM degree also offers 30-
semester-hour options for contractual, cohort groups of students 
in Applied Management and in Public Management. All options 
require six core courses, four concentration courses and two 
elective courses (except for the Applied Management and Public 
Management concentrations) as follows: 
 
Required MSM Core (6 courses)  
BUS 6610  3 Business Research Design (A grade of 

“B” or better is required 
MGT 6600 3 Advanced Concepts and Topics in 

Management (May be waived if the 
student has an undergraduate major in 
business, in which case, an elective 
course will be substituted. This course 
should be taken within the first 12 se-
mester hours of the degree program.) 

MGT 6627 3 Specialized Study in Management 
(Focus on concentration selected by the 
student; serves as the Research Compo-
nent for the degree. The core course 
requirements should be completed. 
Typically taken as the last, or concur-
rently with the last, concentration 
course. A grade of “B” or better is re-
quired.) 

MGT 6671  3 Organizational Behavior 
MGT  6685  3 Management Strategy ("B" grade or 

better required in 36-semester-hour 
concentrations) 

MGT 6696  3 Financial Analysis 
 
Four additional courses from one concentration area  

Area A:  Human Resource Management 
Area B:  Leadership and Organizational Effectiveness 
Area C: International Management 
Area D:  Healthcare Management 
Area E:  Information Systems 
Area F: Applied Management (Contractual Cohort 

Groups Only) 
Area G: Public Management (Contractual Cohort Groups 

Only) 
Elective (2 courses) 
The elective may be selected from any appropriate graduate 
management, MSM, Troy-approved PME course, HRM, special-
ized study completed with a Troy faculty member, or selected 
pre-approved MPA courses (i.e., PA 6603, 6630, 6631, 6645, 
6647, 6648, 6649, 6650, 6687, or 6688). 
 
 

Concentration Areas (4 courses in one area) 
Area A: Human Resource Management (Select 12 semester 
hours) 
HRM  6601 3 Legal Environment of Employment 

Decisions 
HRM  6603 3 Human Resource Management 

(Required) 
HRM  6604 3 Labor Law 
HRM  6619 3 Seminar in Human Resource Admini-

stration 
HRM  6622 3 Human Resource Staffing 
HRM  6623 3 Training and Development of Human 

Resources 
HRM  6632 3 Compensation Management 
HRM 6645 3 International Human Resource Man-

agement 
 
Area B: Leadership and Organizational Effectiveness 
IS  6679 3 Management Information Systems 
MGT 6674 3 Business Ethics 
MGT 6681 3 Organization Development and Change 

(Required) 
MGT 6682 3 Leadership and Motivation 
 
Area C: International Management (Select 12 semester 
hours) 
ECO 6657 3 International Trade and Economics 
HRM 6645 3 International Human Resource Man-

agement 
MGT 6670 3 Seminar In International Management 

(Required) 
IR 5552 3 International Law 
IR 6631 3 Intercultural Relations 
IR  6656 3 International Power and Influence 
 
Area D: Healthcare Management (Select 12 semester hours) 
HSA  6680 3 Health Services Administration and 

Policy 
HSA 6681 3 Legal and Social Issues in Health Ad-

ministration 
HSA  6682 3 Health Care Planning and Management 

(Required) 
HSA  6683 3 Health Care Economics 
HSA  6684 3 Managed Care: Origins, Organizations, 

and Operations 
 
Area E: Information Systems  
IS  6672 3 Information Systems and Business 

Strategy 
IS  6674 3 Information Systems Management 
IS  6676 3 E-Commerce for Global Business 
IS  6679 3 Management Information Systems 
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Area F: Applied Management (Limited to site-specific cohorts/
contract programs) 
(Select 12 semester hours) 
HRM  6603  3 Human Resource Management 
MGT  6645 3 Quantitative Methods in Management 
MGT  6681  3 Organization Development and Change 
Management Elective Selected for Cohort 
 
Area G: Public Management (Limited to Maxwell/Gunter/
contract programs) 
(Complete the specified 12 semester hours) 
PA 6610  3 Foundations of Public Administration 
PA 6624  3 Public Human Resources Management 
PA 6644  3 Administrative Law 
PA 6650  3 Governmental Budgeting 
 
 

Other Business Electives: 
Elective courses may be selected from any appropriate graduate  
management curriculum, to include the Troy MSM, Troy 
MSHRM,Troy approved PME course, specialized study completed 
with a Troy faculty member, or selected pre-approved MPA courses 
(i.e., PA 6603, 6630, 6631, 6645, 6647, 6648, 6649, 6650, 6687, or 
6688) and an MSIR course, IR  6641. All authorizations for MSM 
students to be a transient student at another institution must be ap-
proved before the course is attempted. 
 
Cross-listings for this program only: 
 
BUS 6610     PA   6601 
IS 6679     PA   6679 
ECO 6657     IR   6620 
MGT 6671     PA   6646 
MGT 6675     PA    6620 
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