


212 · APPENDICES  

 

NOTE: Anyone witnessing an act of harassment and/or dis-
crimination may report the incident directly to the Human Re-
sources Department. 

 

B. Investigation 

Human Resources will coordinate the investigation of the 
complaint and file a report with a subcommittee of the Personal 
Advisory Committee. The subcommittee and the appropriate Sen-
ior Vice Chancellor will determine whether there is a reasonable 
basis for believing the alleged violations of the harassment and 
discrimination policy has occurred. The investigation may include 
oral interviews and/or written statements from the complainant, 
the alleged harasser, any witnesses who may be able to provide 
pertinent information about the facts of the case, and review of any 
documentation of previous allegations and/or disciplinary actions 
related to harassment or discrimination. In the course of the inves-
tigation, the alleged harasser will be informed of the allegations 
and the facts surrounding the allegations and will be afforded a 
full opportunity to respond. 

In general, the investigation process will consist of the fol-
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Disciplinary warning/reprimand  

Referral to appropriate counseling  

Reassignment  

Temporary suspension  

Termination  

 

B. Students  

Potential sanctions for harassment include the following:  

Disciplinary warning/ reprimand  

Disciplinary probation  

Suspension  

Expulsion  
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Troy University compiles and maintains information about 
students which facilitates educational development of the student 
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