
APPENDICES · 219 

 

Harassment or discrimination by anyone, whether in the 
classroom, the office, at a University sponsored function, or within 
any university environment, will not be tolerated. Individuals 
found to participate in harassment or discrimination will be subject 
to disciplinary procedures up to and including termination.  

 

Individuals Covered Under the Policy  

Troy University’s comprehensive harassment and discrimina-
tion policy covers all employees, students, applicants, vendors/
contractors, visitors, and all others conducting official business 
with the University. 

 

I. Definition of Harassment  

For purposes of Troy University’s policy, harassment is any 
comments or conduct consisting of words or actions that are un-
welcome or offensive to a person in relation to sex, race, age, reli-
gion, national origin, color, marital status pregnancy, or disability 
or veteran’s status.  This is inclusive of comments or conduct by a 
person in a position of authority that is intimidating, threatening or 
abusive.  Harassment can also occur between people of similar 
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Referral to appropriate counseling  

Reassignment  

Temporary suspension  

Termination  

 

B. Students  

Potential sanctions for harassment include the following:  

Disciplinary warning/ reprimand  

Disciplinary probation  

Suspension  

Expulsion  
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public, requests for disclosure to third parties, and requests for 
access by the student shall be directed to the appropriate records 
official.  Forms for all such requests may be obtained from these 
officials.  The appropriate records official will also attempt to 
resolve any challenges to the records at an informal hearing with 
the student and, if an agreeable solution is not reached, the records 


