Harassment or discrimination by anyone, whether in the
classroom, the office, at a University sponsored function, or within
any university environment, will not be tolerated. Individuals
found to participate in harassment or discrimination will be subject
to disciplinary procedures up to and including termination.

Individuals Covered Under the Policy

Troy University’s comprehensive harassment and discrimina-
tion policy covers all employees, students, applicants, vendors/
contractors, visitors, and all others conducting official business
with the University.

I. Definition of Harassment

All programs, policies, procedures and activities conducted
by and through Troy University, its employees, students, contrac-
tors and subcontractors shall be conducted without regard to age,
sex, mental or physical disability (except where age, mental or
physical disability, or sex involves a bonafide occupational quali-
fication), national origin, race, color, creed, sexual orientation,
ancestry, genetic information/testing, marital status, pregnancy,
disability or veteran’s status, political or religious affiliations,
beliefs or opinions.

This is inclusive of comments or conduct by a person in a
position of authority that is intimidating, threatening or abusive.
Harassment can also occur between people of similar authority.
Harassment occurs when it is known or ought reasonably to be
known that such comments or conduct would be unwelcome.

Examples of harassment include gestures, remarks, jokes,
taunting, innuendo, display of offensive materials, threats, imposi-
tion of academic penalties, hazing, stalking, shunning or exclusion
related to the discriminatory or harassment grounds. The victim
should directly inform the harasser that the conduct is unwelcome
and must stop. The victim should report any complaint as dictated
by policy.

NOTE: In any case of harassment, the harasser can be the
victim's supervisor, an agent of the employer, a supervisor in
another area, a co-worker, or a non-employee to include students.

Sexual Harassment

Sexual harassment is defined by this policy includes 1) un-
welcome sexual advances, 2) requests for sexual favors, and 3)
any other verbal, graphic, or physical conduct of sexual nature
constitutes sexual harassment when submission to, or rejection of
this conduct explicitly or implicitly, affects an individual's
employment or educational experience, unreasonably interfere
with an individual's work performance or academic performance,
or creates an intimidating, hostile, or offensive work or education-
al environment.
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IV. Sanctions

Sanctions will be determined based on the severity and/or
number of incidents. Prior issues related to harassment and dis-
crimination will be taken into account in determining the appropri-

ate disciplinary level.
A. Employees
Potential sanctions for harassment include the following:
Disciplinary warning/reprimand
Referral to appropriate counseling
Reassignment
Temporary suspension
Termination

B. Students
Potential sanctions for harassment include the following:

Disciplinary warning/ reprimand
Disciplinary probation
Suspension

Expulsion
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Troy University compiles and maintains information about
students which facilitates educational development of the student
and effective administration of the university. To better guarantee
the rights and privacy and access as provided by the Family Edu-



APPENDICES - 219



220 - APPENDICES



